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1 5] GENERAL PROVISIONS

11

1.2

1.3

H 1] Purpose
TG A A B EMEAT N ER, e A R BUR . WS R AE AN T R ) 1) 8 AR AR ) (v
W7o AHE & FEARBE A 5] BT V55 BT AT & e AR Fn v BT A i Vi, IR
IEAAT A,
The Code of Business Conduct and Ethics (hereinafter referred to as the “Code”) is designed to
standardize the requirements of the Company's business conduct and to define the Company's
policies, integrity standards and guidelines and promote compliance with high standards of
integrity and all applicable laws and regulations in all the conduct of the Company's business,
and to prevent misconduct.
i& 5 #E Applicable Scope
AHE N IE T WuXi Biologics (Cayman) Inc. (“/&] 7D J H A BRE A 45 ) 1 7 K
KK~ AFKEARESR ., EHEMEE A T, afmaeils el mim LA RN A R
AR EEA ST A AE DN o ASHAE DN ) B S R S T A A R E AT E . EHE IS E
FAbHATE . S ELS R BRE LSO A A w] JEAT RN BE AT AT HoA A\ L=
This Code shall be applicable to WuXi Biologics (Cayman) Inc. (the “Company”) and its
worldwide holding subsidiaries and affiliated companies. All directors, officers and employees
of the Company, whether they work for the Company on a full-time, part-time, consultative or
temporary basis (each, an “employee” and collectively, the “employees”) are required to
comply with the Code. Certain provisions of the Code apply specifically to our Chief Executive
Officer, Chief Financial Officer, other Chief Officers, Senior Vice Presidents, Vice Presidents
and any other persons who perform similar functions for the Company (each, a “senior officer,”
and collectively, the “senior officers”).
PR Limitations
AHENRA G 1 5] B — Lo i BB, H IR B i .
BRI ML AT Ay AR RS, AR LA ARdE, B B — BAKIIAT R 1 24
When you are faced with a difficult decision about business conduct, please make an assessment
according to the following questions before taking action:

o AT AW AR A w) BURANE F A 2

Is the conduct a violation of the Company policy or the applicable law?
o AT A AN IR ONENL?
Is the conduct a violation of the Core Value of the Company?
o NHHEIRA RAFMIEL AT, ZAT RS 42

Is the conduct appropriate according to your common sense and good business sense?



o AT N B SINHE BB I AN A R A
Could the conduct harm your reputation or the reputation of the Company?

o NFERIZ T LIRS, AR E AT ST BE IR BEE, W SR R S
FES ]R3 B
If you still have questions or concerns about the appropriateness of a particular conduct
after answering the questions above, please consult your supervisor or compliance

departments.

2 BR%t RESPONSIBILITY
2.1 T Staff
Y4 23w ANV ST TR R T 2 /) A5, B ANTT A wAREA 53 T B SRR RO DU ) BE AT AT
RN AR S HE N BB O, SO N R TE S BAT NPT B2 S BUE MG ML, B 77
AR RS AT ) LB . RIS 2SR E, A FPRARYE (A2 5 E
HIRED XS 28 4 SFIIEAT IR A o X MR B A ) B A S 2 s 1 28 ) N BR3EAT 405 T A
HRANR SR ERREY (i
To maintain and enhance our culture and reputation, we rely on our employees to help enforce
the Code. If you think there is a violation of the Code, or if you think an activity or behavior
could lead to a violation, it is your responsibility to speak up or stop. After receiving your report,
the Company will investigate the reports in accordance with the "Whistleblowing &
Investigation Policy of WuXi Biologics . Employees who victimize or retaliate against those
who have raised concerns under this policy will be subject to disciplinary action.
2.2 E¥ A Management
VE 92 7 B BN SA SAE S A I 5 TS B S s Ve AR, JRATESR A m) R RN 5% -
As a manager, you have a special and important responsibility to set an example and act in a
manner consistent with our Code. Here are important guidelines you should follow:
o fHFRE, FEBATIRTII WFFFT S EEITE AT A,
Act as a role model, demonstrating ethical behavior in the performance of your duties.
o HIER IS L
Make objective business-related decisions.
o THIN R TREARAENIAN A FIBOR, HEME 5 TAE H W TAR sy A HE N ;
Help employees understand the Code and Company policies, and urge and supervise
them to comply with the Code in their daily work.
o ARG T MRAEARTE A W) T RV 5515 B I 75 B ST (AH S YRR A m BUR
T2 E [ B

Ensure employees are aware of, and properly trained on, the relevant laws, regulations



and Company policies that govern the business activities in which they engage on the
Company’s behalf.

o HiE—MBEF G FEMEIAT N, R TR DRI E T A HERE 5
Create an environment that fosters and enables ethical behavior, where employees are
comfortable speaking up without fear of retaliation.

o RN B AR AT AT A S S AE M SR RS, TR E fe 1 W B Ak R . ang
i, R AR i
Take seriously any concern raised by an employee about violation of the Code, and
determine if the issue should be escalated. If so, escalate the matter as soon as possible.

o A NESAEN, REA B H 4T 30
Take corrective or preventive action when anyone violates the Code.

o AJIFRFRIUHE.

Fully support investigations.

3 1T RN CODE OF BUSINESS CONDUCT AND ETHICS
HpEE. ¥R Compliance with Laws and Regulation

3.1

3.2

APy, M E Compliance with Laws, Rules and Regulations
AFEORPTE L. BEA BANGEFE ST A S T AR KA. B E, Tiea
A AEAT AR RV 5% o 6575 B3 Y R A R A Wi 0 AT H ARKGRE ST BT o FH VAT VAL
B, JFEAERE O T SR AW

The Company requires that all employees, officers and directors comply with all laws, rules
and regulations applicable to the Company wherever it does business. You are expected to use
good judgment and common sense in seeking to comply with all applicable laws, rules and
regulations and to ask for advice when you are uncertain about them.

ZEW . N FAE 5 E I Antitrust and Competition Principle

TATVAGEAEAE SN KRR R A R B . IR ST, ARFERTAESE
P AERIRT . SRS TFE . BUNE RAHANEE =07 T ASE R, A BRI Y
HIfE R, IRANEE BRI, R SO P A AUE RSN AP 7 ZERBUIC S s A 2R A BN
FAFAE R, BAIA BRI R TR T 2] X 5 R . WIS AR e AT 302
T EEAAEMBER, FTLLS R 8 8GR .

We strictly follow corresponding laws, regulations and the Company policies. In the process of
conducting business, the Company expects that employees will not provide misleading or
deceptive information when dealing with customers, suppliers, competitors, government
officials and other third parties, and will not gain advantages by manipulating, concealing or

abusing privileged information and other unfair means. If there is any misunderstanding, we



3.3

3.4

expect our staff can correct the misunderstanding in a timely manner. If an employee has any
questions about the appropriateness of a particular action, please consult your supervisor or
compliance departments.

SERT A Global Trade Compliance

VERNAIRGUGE TR — A A 2568 I MBORIEE - &, FA 1™ 18~ BT & H
I K MBI A E PR B Gk tdt . ). RE SR il IV I 2% % SRR oK
TEEEAZ e, AT LS W RS ) A B .

As a leading global open-access biologics technology platform, we strictly comply with all
applicable country, regional and international trade laws, rules, regulations, trade sanctions and
export control regulations. If you have questions about cross-border transactions, please consult
your supervisor or Legal Department.

$d B AL Data Privacy

AT RGBS ITA G E R Mk A, WEMER R T, . kg%
BAEAKAE DA HABN AN NAE B o TR T AU IR 2 SIS AT N N5 B 15 B 235 4k
B, RIPNEE. fEa A .

The Company strictly comply with all applicable national and regional laws, regulations and
rules, in the process of handling the personal information shared with us by employees,
customers, business partners, and others. Employees must ensure that any personal information

the Company collects is treated with care, protected, and used lawfully and properly.

RIGW . E&HF AT Anti-Corruption and Proper Use of Company Assets

3.5

3.6

AL, YA Gifts, Meals and Entertainment

FI A 51 TERALZGEAF A A T AL BRI R 1) S5 OB 36

All employees are required to comply with the anti-corruption compliance policy of the
Company regarding gifts, meals and entertainment.

JEW. %225 2. Zero Tolerance for Corruption and Bribery

BAVTAWEEEOY . BLFE. A FRS WESE RN RIS, FFAEA LUEK
FBORAR B RAT WL 55 .

FRAT U T Ji WS 0 e SR B 2 5 L RS2 37, A DR 2 W] 1R 2% T s M v sl 38~ i A i ) )
B 240 B 45 1 XM IX IR S TR REEKR, B R H AN PR T 56 [H i oh S 0% (FCPAD
I [ R I& %% (UK Bribery Act 2010) 4%,

FATE LS B AN B B HRARE B WS ACE BAE N B AR R, TR
AT ) KA

FEATARTRE 2 W AT F I 53 TN EE =7 W 00 <7 A i FH ) SR W R . VR

We carry out our business on the principles of honesty, professionalism, compliance with the



3.7

law, fair competition and integrity, and we are committed not to obtain or maintain business by
corrupt means.

We take a zero-tolerance stance on corruption and bribery and ensure that our business activities
comply with all applicable international conventions, the laws and regulations of relevant
countries and regions, including but not limited to the U.S. Foreign Corrupt Practices Act(FCPA)
and the UK Bribery Act 2010.

We prevent corruption through supplier management, bidding management, financial payment
management and other internal control system.

All employees and any third party acting on the Company’s behalf must comply with all
applicable anti bribery laws and regulations.

R3] B 57 Protection of Company Assets

AL NA B IR A AR 57, ARER TAERER KGN NEHRZZE THE, B
WS, ey, O KSR 9 20 A RGBS B E R . AR TATATARREA 2
H B8 A w5 gt ik & H TN ABFD.

Employees should protect the Company’s assets and ensure their efficient use for legitimate
business purposes only. Theft, carelessness and waste would have direct impacts on the
Company’s profitability. Any use of the funds or assets of the Company, whether for personal
gain or not, for any unlawful or improper purpose is strictly prohibited.

R T Employee Rights
3.8 BB AL Preventing Discrimination and Harassment

FRATIRAE B E AR AI A N R R R RR R AT i RO AR A N 2 e & P i

AR IR 55 1 FE it -

We believe that respect for diversity and individual uniqueness is fundamental to maintaining

a good, efficient work environment and serving a diverse customer base:

o AHEMREA R TAEFH . LHAE. $IIWLE. TEZH. FHI. 45, @

S NGB 7 AR 52 B AP BN AF, B8 1EDR A TR R0 SR BUE M 1)
EEE. Fle. M. BIARBREE . ISTHE S AR PRI . B A
o AT S5 DR 3R 1T DX R A 5
The Company provides equal opportunities in employment, salary, training, promotion,
work arrangements, disciplinary actions, termination of employment and other
personnel actions without regard to race, color, religion, sex, pregnancy, age, national
origin, physical or mental disability, genetic information, status as a parent, sexual
orientation, political views, social status and etc..

o AFEFEMEMGT (BfEEF. EEANGMAT, Sl H mie L IR



N0 AL LA W IEAT AR I s BRI AT v A RIRE ORI 5 T2 58 =05
NGz R B 255 N ). TAR I dE: LB AR, 1E
i) 5 TARME 5547 R RO BE (1 IR W TAER R N B J5) . 2w 3 /p & sh s w4
A EHIBZA .
The Code prohibits any type of harassing conduct by any employee of the Company,
including directors, officers and employees of the Company, whether they work for the
Company on a full-time, part-time, consultative or temporary basis. The Company also
protects employees from prohibited harassment by third parties, such as customers,
vendors, visitors and etc.. The workplace includes: actual worksites, any setting in
which work-related business is being conducted (whether during or after normal
business hours), company-sponsored events, or company owned/controlled property.
3.9 {#FfZ 4> Health and Safety

NFEET A TR 22 A MRG0 TAEG oIt o B4 03 AR DT 1S PRI

@A 22 Ak AR TR LA A A \] EHS PRUERI R, et Hk, i FMAZ 2R HA4E

ORI, YA R YRS 22 A BRI TAE S

AP B Sy LA R TR B o FEA A T NAE 2 A ARG ARE Y s 2

W) 5L 5 IR S T AT HO A A BVHR BT o 25 I AE TAE S v fs FH R 245 W) i H At 32 5 il

)5t o

AF G LR AS A~ R, BATHNIST, I BPAT 6 R S i

SR TCANAE AR I RS rh e SR A — 508 A N mlifls N0 5 PT ad pe A0 35 (R SR 1, Bl i

MBI A e R, 0 LR R ) 3 B EHS R

The Company strives to provide employees with a healthy, safe and environmentally-friendly

work environment. Each employee has responsibility for maintaining a safe and healthy

workplace for other employees by following environmental, safety and health laws and

regulations and the requirements of the Company’s EHS Standard, and reporting accidents,

injuries and unsafe equipment, practices or conditions.

Violence or threats of violence are not permitted. Each employee is expected to perform his/her

duty to the Company in a safe manner, free of any influence of alcohol, illegal drugs or other

controlled substances. The use of illegal drugs or other controlled substances in the workplace

is prohibited.

Employees shall be familiar with the company's emergency plan, perform corresponding duties

and assist in the implementation of necessary emergency measures.

If an employee believes that any requirement may do harm to themselves, another’s health, or

violate environmental regulations or company regulations, please report to your supervisor or



the EHS Department immediately.
3.10 A#{ Human Rights
FAVA A SCFFHFEEAR, SR TS5 NN TAEMAFR AL X . A TE A B IAT
0B S R R 55 A VR AR P L IR AN, DU LR A AT 90 b 5% 351 9 SR AR
ATV A BT 3N GES AT [ Br 26 20 op o E B SR A B0 BRE I B ABGE
Z) (H (HAANNEF) LHAHRBRAHR . EFRST THH GT TAE AR
BOM'E F S I Ja Bt it ) o
TERED, FRA:
o BUITHRALE FLHIH KR B 47 B H0Y a1
o BUITHNITE R TAKAURRMMER . 2 A RER TR P
o FUITAELFMRY A TN NS MERE (PID J7 HEEAE S AR R IS
o SO TAFTHIEAL, JFEC Tt 2R
o B TARBEA G T N K AN E ™,
o HH I TZINMSL To WA BRARIRFIIBUR LA S 454 H H
o OB T RIHIMPERE TN DRSEAT A, JFMRASIEMEREL T 52
5 W FTE B H LT 554k
The Company supports and respects human rights and encourages our employee’s involvement
in the communities where we work and live. We also expect our suppliers and business partners
share these values to ensure that their business respects and support human rights.
The company is committed to upholding the principles and values laid out in the the United
Nations International Bill of Human Rights (consisting of the Universal Declaration of Human
Rights and its related covenants), the International Labor Organization’s Declaration on
Fundamental Principles and Rights at Work and its Follow-up.
As an employer we are:
e committed to providing a fair salary and good conditions of employment;
e committed to providing a healthy, safe and secure work place for all employees and
contractors;
e committed to exercising high standards of integrity in dealing with and protecting the
Personally Identifiable Information (P1I) of employees;
e opposed to discrimination at work and committed to promoting diversity;
e committed to promoting the personal development and dignity of every individual
employee;
o respectful of the right of employees to join an independent trade union, the right to

collectively bargain, and of freedom of association;



e opposed to all forms of slavery, exploitative child labor, human trafficking, or bonded
or forced labor of any kind and will not knowingly support or conduct business with
any organization involved in such activities.

3.11BuRES) Political Activities
FEATATHO T AT B0 I BURF B . B BB OB VE 3 CEdElirid . 2R, R0, 2
FAR I 2 R, WA BT A W) N ERAH S B | B2 L VRERAMER T o, R AT
GE, It HAETZIE B SL it 2 HY S BUR 9555 55 90 57 NAIE 5588 453 N0 451 7] =
A BE A TN NS INBURTESIAA], DUSCRFBUR B BURNE R B Kz A,
BTy ol Y BV AR R L BRAFIZESR DR 25 B AR s ML AT e o A R AN S DUEAT 7
CE R L ) 5 TAMEAN NI E S BUB TR R NI 3 v B INBUARTE ST
AT ZR A SR AR I T 2N s E 20 H g AR
AN 2 LA N4 LS INBUATE SN EGE SR 2053, A RE LR B0 B AT 75 50k
AR AT, ARIREAFRIAIR Fhs. s FrEEcE H TAEIRA, ARfEH A
a] MR, ANRE S A A ) R EGE R
All political activities conducted anywhere (including lobbying, sponsorships, donations,
charitable contributions, and memberships) involving government officials, politicians or
political parties must be permitted and comply with all relevant internal Company policies, laws
and regulations and be approved by Head of Government Affairs and Legal Department in
writing before such activity is conducted.
The Company respects the right of employees to participate, in their personal capacity, in
political activities in support of political groups, government officials or candidates subject to
applicable legal prohibitions or limits and requirements and the Code. Employees will not be
reimbursed directly or indirectly by any means for personal contributions or personal expenses
related to political contributions. Employees who wish to participate in political activities must
do so in their own spare time or officially apply for leave.
Employees who participate in political activities or religious activities shall perform in their
own names, and shall not indicate by any means explicitly or implicitly to represent the
Company, refer to Company’s names, trademarks, brands, logos, or their job position, use
Company email address, or wear Company uniforms or the like.

3124 AAAS ] Use of Social Media
ARG, EARAT AR NAVEM 3 ZE NS KRS R G . 5 TAERE A
STHRARFIAH 523 7] A 25 S B YA a6 ZURE ST 4 W) BUR « AT BB IE FH T 5 TARHR BT ARG
P78 DA S T R i 2 w] AN N VAIE o FEARAZ AR B IR REAS AIE BN, D3 T 25 il
N, FREIEA NAT i N & R AT PA AT R A m )52 . 52 TAE )



VBV o ZEMURAT NN G SEn, A RAE 0 I8 1) 3248 BiA b iy i
Social media includes any digital communication channels that allow individuals to create and
share content and post comments. Employees must comply with all Company policies in their
use of social media and related Company content and assets. Our policies apply to
communications related to job responsibilities and to personal communications that may impact
the Company. In personal activities on social media, employees should be respectful and
recognize that their conduct may impact the way others view who we are and what we stand
for as a Company. Employees who have questions about creating, sharing, and posting content,
please consult your supervisor or Corporate Communications Department.

A FF4E & & Sustainable Growth

A3 E T Quality Management
NE BT ERM A R EAR R, HSNEZEEE B, AN S E SRR
sUHE TR TN, JRE MRS EIE R B TR TG DAE 5 2 AR R P R T
HWA AT S A ) o B PSR AN K
WuXi Biologics is committed to building a world-class quality system. In accordance with the
laws and regulations of relevant countries and regions we have formulated a quality manual
with our own characteristics, and on this basis, formed a set of detailed operation specifications
to guide our operation. All employees are required to comply with the Company quality
management policies and requirements.

BAAFREAL. AL LS BARY Protection of Intellectual Property and Confidential
Business Information
KRR R A B 5 BRE 7 2 A BAS AR R Bl JRATTHIE T s 2] P A% BUR
AR FIAR AL, R 28 AT FR = BUE AT Jy o FR AR P2 A 1L R AR A 2k,
PATRFFLOEE A ARG bR 25 DR BCR R FR A, B RIEFT A
A RACARAT . S AR R G BURIR B e A 2 AL v A J2 R AT AT 9T
ERVARIE S Sy NI = ga R w5
Intellectual Property Protection is the foundation of trust between WuXi Biologics and our
global customers. To that end, we have established the most stringent policies in China, U.S.
and other related countries for the protection of intellectual property and for prosecution of IP
violations. We guard IP with founding principles of integrity, world-class security, zero-
tolerance policy enforcement, and relentless pursuit of justice against any criminal act.
Employees who encounter suspicious acts of theft of intellectual property, or confidential
business information should immediately report them to their supervisor or compliance

departments.



3.15 ¥ % ¥ Data Management
HHhs 5 B R ORUEBIE SO AN AR P10 S () LSS PR AN ] SEVE R Rt o 307 03 T DA £
ARG Wt B2y 20 AdsAR s B s 2 PR JR I ISR [FIE . JRAR Y
SR IR R R 1)
Data integrity is the foundation to ensure the authenticity and reliability of research and
production records. Every employee has the responsibility to ensure that the data they generate,
collect, review, analyze, document and report are attributable, legible, contemporaneous,
original, complete and accurate.

3.6 P IR EAE M, SEP A RS2 K 2 Comply with Environmental Laws and Regulations to
Achieve Sustainable Development
S b B L TR NS EH SRR VAR B H ORI . RZEdr . (RIS R A
Al 20 TAEZ — o FATE5 )1 S EEAHE DR RS S 4R, JRE IR0 X s AR BE R 520,
SCLRTRREE R R . on ] PRSI AT TR B ORI X A . VA, B Y ) RS ST AR
The most important resource in the world is humanity itself and the natural environment. Caring
for life and protecting the environment is one of the core tasks of the Company. We endeavor
to work with the whole community and supply chain to minimize impacts on climate and
environment and maintain a sustainable growth. We strictly follow the laws and regulations of
the countries and regions where the Company does business and respect the local customs and
habits.

3.17 3Ry JAd A Animal Care and Use
VN2 B NTE B Ry, RERD IR EFE 7). IRATEE H e G EWE, #fFE
b B ) “3R” TR R d B brdt, DLRASIR RIS DT, wiRi%
HEAG R ERANURL R HER Rr S50 304, AT 8 S FE A AN S5 il N\ AP A ) 5 A B 25 = 5 )
I SERR AR
Animals shall be treated humanely with pain and stress minimized. By means of reasonable
systems, scientific review standards in line with 3R principle of reduction, replacement and
refinement, and sufficient trainings and etc., we treat laboratory animals in accordance with the
ethical requirements and scientific standards in order to establish an experimental environment
that attaches importance to and encourages humanized feeding and management and respects
animals.

W4 A FF45 B Financial Disclosures

3.18014 4%t 5% Financial Records
ERN—FFE AR, BAVEVZ ERMHXTFRIS, BATERA & 1 5510 5% 24
SR HER, 38 2 SRR BML 5552 55, FFAT S A SRIE R EOR . 3@ WA B 5510 %



R A T B TR AT R, A58 5 A f A O Z IAME AR 1) R B
WuXi Biologics is a Hong Kong publicly traded company that conducts business in many
countries/regions. In all our dealings, we must keep accurate books and records that maintain
the integrity of the Company’s financial reporting, and comply with the relevant legal
requirements. We believe that financial transparency and integrity is vital for safeguarding our
assets, ensuring our mission and success, and fostering trust with our stakeholders.

3.19F| 21 Z58 Conflicts of Interest
et s mb 55 BIRRTE K, B R4 T AR A w] SR AR MR AT A, JRATTEER ;i T AE
SR BN 2 FE 2 A 7 R AT RE A AR BEAT A RE o R R . A RREE (FFEE LR
HIH RILAE , BEEE A A AR AR S 55RO, O 1 BRIV 5415 1) e B S ks, A w)
MRS, mRE N R DL O R AL 1 T IUA T ERIE IR B . A R s i R
FIBEIR], TE SRR 8 sER P
In order to promote healthy development of the Company, and to protect the interests of the
Company and shareholders from conflict of interests between the Company and directors,
officers, and employees, we require employees to report conflicts of interest when they know
or should know that such conflicts of interest may occur. And in accordance with the relevant
provisions of the Hong Kong Listing Rules, the Company is required to annually discloses its
annual report and financial status to the public. To disclose financial report with completeness
and accuracy, each director, senior management personnel and key employee of the Company
must disclose the requested information. If you have questions about conflicts of interest, please
consult your supervisor or Board Secretary Office.

3.20 N%:42 %) Insider Trading
O ] PR TR AT S U VRV R, PR AR L NS AT e, gy A RS B =
A REAN - M SE M 43 BT ER A “ R TR
The Company strictly complies with all relevant laws and regulations and strictly prohibits
insider trading, such as sharing inside information, or sharing “tips” that could unfairly

influence investment decisions.

4 2334 Reporting Channels
SN T BRI L 2 AHAR A =07 SN SR A RIS 2 BAT i AR o ml R AR R R E
TR A E AT, BAAT:
Z44RWBAE: 1A _Biologics@wuxibiologics.com
Compliance_Biologics@wuxibiologics.com
DAA G B3 BB E N 1A AR 26 DA 2 1 77 sCEAT BB i 1 53 T nT R 2 T s 40 4
gy, ISR



O FRG A SRR NI S AT IR o TR M AZOR S T2 4R PR PN 25 RA S 28R il S RN
AT IR -

The Company encourages employees, suppliers, customers and other third parties to notify
Company of any misconducts involving the Company through the designated channels in a timely
manner.

Whistle-blowing email box: IA_Biologics@ wuxibiologics.com

Compliance_Biologics@ wuxibiologics.com

Employees who make a false report maliciously, with an ulterior motive, without reasonable grounds
that the information in the report is accurate or reliable, or for personal gain, may face disciplinary
action, including the possibility of dismissal.

The Company will make every effort to keep your identity confidential. You should also keep the
reported contents and information of people involved confidential.

HRAENKAE VIOLATIONS OF THE CODE
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If an employee knows of or suspects a violation of this Code, it is such employee’s responsibility to
immediately report the violation to their Supervisor or to the whistleblowing channel. The Internal
Audit Department will follow up with the allegations. All questions and reports of known or
suspected violations of this Code will be treated with sensitivity and discretion. The Internal Audit
Department and the Company will protect the employee’s confidentiality to the extent possible,
consistent with the law and the Company’s need to investigate the employee’s concern.

The employee's behavior, if not in compliance with the law or the Code, may have serious
consequences for the employee and the Company. Any employee who violates this code could face
disciplinary actions, up to and including termination of their employment, on the basis of the facts
and circumstances of each particular case. Managers who condone, allow, or know about their

subordinates' illegal or unethical behavior and fail to take corrective action will also face disciplinary



actions up to and including termination of their employment.

The Company strictly prohibits retaliation against an employee who, in good faith, seeks help or
reports known or suspected violations. An employee inflicting reprisal or retaliation against another
employee for reporting a known or suspected violation will be subject to disciplinary action, up to
and including termination of employment.

I 4ME . Waivers of the Code
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Waivers of this Code will be granted on a case-by-case basis and only in extraordinary circumstances.
Waivers of this Code may be made only by the Board, or the appropriate committee of the Board,
and may be duly disclosed to the public if so required by applicable laws and regulations and rules

of the applicable stock exchange.

4 RAUERL Dissemination and Amendment
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This Code shall be distributed to each new employee, officer and director of the Company upon
commencement of his or her employment or other relationship with the Company. The Company
reserves the right to amend, alter or terminate this Code at any time for any reason. The most current
version of this Code can be found on the Company’s Website, by which the most current version

shall be deemed to have been delivered to all employees and directors.



